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DIVISION MEMORANDUM DED.ED - TARUK |
No._*X  s.2019 ™
T0 : Chief Education Supervisors AUG 23/@19

All Public Schools District Supervisors AN
All Public and Private Elementary and Secondary
School Heads

All Others Cbncerned
FROM : BENEDICTA B. GAMATERO

OIC Schools Division Superintendent%

DATE : August 23, 2019

SUBJECT : CORRIGENDUM TO DM 120 s. 2019 ON THE 2019 SEARCH FOR
THE TOP PERFORMING SCHOOLS AND EMPLOYEES IN THE
DIVISION OF TABUK CITY

1. The deadline of submission of entries for the Division Search is moved from August 28, 2019 to
September 20, 2019.

2. The different categories are as follows:
a. Mountain Mover Award - Best Performing School

i. Public
e Elementary
e Junior High School Only
¢ Junior High School with Senior High School
e Multigrade

ii. Private
e Elementary
e Secondary

b. Mother Teresa Award — Teacher Category

i.  Public School
e Elementary
e Junior and Senior High School
e Alternative Learning System Implementer
e Multigrade

ii. Private School
e Elementary
e Secondary

c. Difference Maker Award — School Head Category
i.  Public School
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3. All entries for Private Schools; Mountain Mover Award — Junior High School Category and
Junior High with Senior High School Category; Mother Teresa Award for Junior and Senior
High School; and Financial Management for IUs shall be evaluated by the Division PRAISE
Committee.

4. The criteria under Regional Memorandum 232, s.2019 shall be used for the Assessment for the
Division Search and not RM 276 s. 2018, as earlier indicated in Division Memo 120 s. 2019.
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e Elementary
e Secondary
ii. Private School
e Elementary
e Secondary

Work Commitment Award - Non-Teaching Personnel Category
i Ist level — one public
i.  2ndlevel - one public

Work Commitment Award — Supervisor Category
Financial Management (IUs)

Best School Based Management Implementer
i. SBM Level2
ii. SBM Level3

Best Practices Implementer
i. Promising Best Practice
ii.  Validating Best Practice
i. ~ Exemplary Best Practice

5. Immediate dissemination of this memorandum is desired.
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