Republic of the Philippines
Department of Education
Cordillera Administrative Region
SCHOOLS DIVISION OF TABUK CITY
City Hall Compound, Dagupan, Tabuk City
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To : Public Schools District Supervisors P T y——

From

Date

Subject

School Heads
Guidance Counselors/Teacher-Guidance Designates
All Concerned

: BENEDICTA B. GAMATER%
Officer-in-Charge
Office of the SchookDivision Superintendent

: September 2, 2019

: GUIDELINES ON THE IMPLEMENTATION OF CAREER GUIDANCE PROGRAM
MODULES and REPORTING SYSTEMS

1

Pursuant to Rule V of the Implementing Rules and Regulations of the Enhanced Basic
Education Act of 2013 (RA 10533), Department of Education memorandum OUA MEMO 09-
0719-0236 entitled Guidelines on the Utilization of Senior High School Career Guidance
Program Modules and Reporting System and DepEd Order 41 s. 2015 entitled Senior High
School Career Guidance Program and Early Registration.

This is to reiterate that schools are enjoined to continue with the delivery of Senior High
School and Junior High School Career Guidance Program Modules by Class Adviser or Career
Guidance Advocate every third week of the month starting July of every school year, with the
following schedules:

a. Modules 1to 3 (JHS) -1% semester
b. Modules 1to 4 (SHS) -1% semester
c. Modules 5 to 8 (SHS) -2™ semester

The Career Guidance Program Modules shall be included in the School Teacher’s Program and
it shall be considered one (1) teaching load, provided does not exceed six (6) hours of actual
teaching a day.

The schools shall conduct an orientation of SHS class advisers and teachers on the
implementation of the Career Guidance Program Modules prior to the beginning of the school
year.
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Department of Education
Cordillera Administrative Region
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Kindly accomplish the evaluation form of the implemented Career Guidance Program Modules
on the links below. This will be used to monitor and evaluate the implementation of the said
program modules.

a. For Grades 11 and 12 - http://deped.in/cgpshs2019 or http://bit.ly/2kmHYwj -

deadline of accomplishing the evaluation form is on November 22, 2019

b. For Grade 10 - http://deped.in/cgpg102019 or http://bit.ly/21V3YPO - deadline of
accomplishing the evaluation form is on October 25, 2019.

Enclosure 2 The Terms of Reference for Career Advocates is attached for your perusal.

For your information and compliance.
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. The IR of RA 10333

TERMS OF REFERENCE FOR CAREER ADVOCATES
Policy Context

Edducatmn Aot of 1982 supulates that “students and puptls ol schoals shadl
gy . the rght o school guadance and counsehing servces for dectsions and
sejectig the aliernatives i flelds of work sutted to s pMentiabties’ [Section
4.3} The exerune of this right s supported by the Departaént of Education
iDepEds threagh U8 yanows gaidanee and counseling poliies anl programs,

The Cnddunce and Counseling Act of 2004 Republic Act [RA] No Y23H)
presfousistailized the practive of gadanee and connselng The Lew proviles that
ihe profesmon Tiayvalves the use of an stegrated upysroacht 1o the devidopenent of
a woil-functionmy mdnidual primarity by belping hunfber 1o utlee his/her
potentipls to the fullext and plan bis/her future 0 sccerdance wath baw/her
phatties mteresin nod needs. It includes functions such as counselng suhecty,
particularty sutyects given i the licensure examinations. amnd other Doasan
development services (Section 3-5)

I 2010, maser cducational reforms wese intrmduced rough the Enfianced Beswe
Edduoation Act of 2013 (BA 10533}, One of the sulient featares of the K 19 12 Basic
Education Program s the introduction of Carerr Gundance The jaw stipulates
that jtje propesly guuie the students in choosmp the career tracks that they
avtend to pursye, the Depld. m coordination with the DOLE, the TESDA and the
CHED, shall regularly conduet career advocucy activities for sccondary level
students” (Section 9] Notwithstanding the provisions of Section 27 of RA %258
the Impiementing Bules und Regulations (RR) uf RA 10533 specifies that ‘carver
advocates shall be sllowed o conduct career advocacy sctivities for secondnry
fevel students of the schools where they are currently employed. grovided, that
they undergo appropriate capacity hulding programis developed and implemented
by the DepBd, i coordination with the DOLE, TESDA, CHED, PRU, NYC, stydem
orgmuzanons, mausiry assogiatons, gudance end counsciing  assocations,
prafessional assocations, and otber relevant stakehoiders” Section 19

: (ert Advocates an career and emploayenent
guidince counsclors whoate not ‘registered and heensed guidance counselors
Cureer advocates mohiie homeroom advisors and teachers of &l leprming arcas
whe will maploment cateer advociey activities” Bection 195, while Uarecr
Advacacy Activities refer (o activities that wifl guide sfcandary leve] students in
chossmng the career tracks that they intend to pursie’ and these nvolve
“provision of carser information and experiences, advising. coordinating  and
makng riferrals, and oy include, but are pot bmied =, career talks, career and
ol faws, parents cootatons, ad soonoar-workshops on Ggoer decison-
makong {(Section 18

Denbd's Carver Guidance Program (CGP s bolstered by the Enactraent of KA
{1206 or the Secvndary Schoat Oareer Guasdance snd Ciongeling Act, which seeks
1o institutienadize curder guidance and colnseling program for stadents o all
public and private secondary schuols natienwide  and “equip  secondan
education students with the capabulity 1w make educated career decisins and
expos trem 10 relevarn labor markety (Secuon 1)
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11. Roles and Responsibilities of Carcer Advocates

(8]

The RE »f RA 10532 (Sectin JUg raatdates Deplad o designate Cageet
Adeoacates at the wehol fevel Te guide the implementation of the Career Uandance
Program (CGH annd ensufe the sipaoth cocrdination of the program aoross
governane levels, the rolies and responsibshines of Cuterr Advocates are defined
an folaws

RS
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Ansst the Cadanee Covnsetor w planmng and gnplomenting e TP,
wineh meindes the followng.

Carecr oticntatsn

Cirees ansessment f evaluatym of learners
Rrscarch

Tyapung aulivities

Coorthnate with and support the Guadance Counselor in the delivery of
carect gisdanoe whyoracy activities loy all leamers. wineh inciudes the
joitoseingt

Ushization of Carcer Gusdance Modiles for Seannr Hlaghs Schoal
mEis:

Catrey Couchuie amsute SHS stadetits

Cirtentatwn for Grade 18 jearnors of) SN m‘d'c.ks;su;mdr- At exats
savangl Caneet Ansessment Exampnation (NCAE] testng
arentaton for Cirade 9 Jearners

NCAE resaiis dis @usmn and referral as meeiicit

Dissepunation snd distrbsitson of mformaten. edacatn and
cosmpnursscata HEC e rain

Asatst the Cuasdanee Counseiot i providing up-te date laboy marke!
iaformanon. ok and  busmness appoETnRIes, and  scholarshps
coordimation with the Department of Latsor and Employment EHOLED.
Public Employinent Seroe Office IPESO;. Techmenl BEducauan and Skills
Development  Autherty (TESDAj, Commussion o5 Higher Education
(CHEDH . mdustres, and ather stakeholders

Rupport the orftizien of canjerentes for parents amdiorn learmers,
tagethier with the Gudance Counselor, which mciudes but not hmted to
commupeatiig NCAE resulls, helping PAICHLS CXerane these role wr the
carrer deveinpment of thew children and appreaats the ynportance of kic
wkilix 1 varces choee deimans

Suppont the Gidase Counselo? 111 the montonng andl evaluation of the
unplrmeniatien o the UG

111.Qualifications and Attributes of Carcer Advocates

e Carcey Advorals despruite should be a regular-permaieni Depttl emploved
with the feliowng basi gualficanons andd annbutes
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sl with basic oremiatian ang professignad training on the Carery Guasdance
Progoaes (OO prosded by Depid and jar ather governawent agencies thst
suppan the program such as DOLE and CHED

b preferably previously designated as guidance teacher. with expenence m
handims curerr advocacy related aohivitios

vi Rexible and can get Adong well with adoiescents

dt with awareness of relevant isdustny trends

¢ manifest good thicrpessanal/ soft skilis

I huss oot oral and woiven connsunication skills

g Bas boasie skills B casder coaching, coordination, and  program
developent sniplementatien, and ovaluation

R preferabliy with previous experience i sdvesney and for veunteer aclivities

V. Selection of Carver Advocates

% Sehoo! persenne! considersd for dessgnation, a8 career sdvacates shall be
assessrd based on the abave mentioned basic gualilicatiens and attributes
Frdlvwsng a judioous seicction process. the School Head then designates the
carger advocate

9 The Schools DHvision Qffice (SDO) may s¢1 its own procedures for demgnating
carenr advocates provaded that the provisions of tus Terms of Referance are
obwerved

V. Governance Structure




Ewnclasure J

1, The Hureas of Leumer Support Services < Yeuth Formapon Divisien (BLES YFD; servon
an the nationi! focal unit in the planning. coordination, and implementation of the Career
Gundasice Program ([CGP).

Pl AL the reglonal Ievel, flie Carerr Dluidance Program s courdinated by ihe Education
Suppart Serviers Diveson (ERED) (Regionat Youth Formation Coosdisatar [YFC] sthich
works closely with the Curticualum and Lesraing Management Diviston ([CIMDL

At the division Jevel, the School Governance and Operations Division (SO.0D}
Divimion YFC) serves as the focal unit and works closely with the Carnienlum
implementaton Division (CHD).

12 The SGOD {Dwasion YFC), working closely and collsboratively with the CID,
coordinates with and provides techmcal assistance to the Career Advocates thru
the School Head in the implementation of the CGP.

V1. Career Advocacy Coordination with Different Government Agencics

13 The Career Advocates shall assist the Guidance Counselors in coordinating with
the different government agencres in the mplementation of the Career Guidance
Program |COP) guded by the fellowing objectives:

a) coordinate with core partney agencies (DOLE, TESDA, CHED, PRC, DOST)
to address jobslalls mismatch and equop the learners with life slalls and
values;

b establish Hskages wnd engage with external partners and stakeholders
(goverament agencies [GAs], nen-government ergmuzations [NGOs! and
lecal govermiment units [LGUs] in providing nformation o career
pathwisys for students and erganizationns, as well as i supporting lesrners
i transition o senfor high school education, entreprencurship, micdsdle
level shalis development and employment; and

c} Faciltate the conduct of career advecacy activities, but not hmted o
massive campaign on career onientation and exploration.

© 14 The Department of Education is a member-agency of the Career Guidance
Advovacy Program - Working Group {COAP-WO) established m 2012 under the
Humuan Development and Poverty Reduction Cluster of the Office of the President.
The Network of Guulance Counselors and Career Advecutes (ROCCA) and
Federation of Caresr Guidance Advocates Network of the Philippines [FCGNAP)
are invelved i this convergence.

15, The CGAP-WE involves the participation of the following core stakeholders with
their corresponding functinns:

Department of Labor and Employment {DOLE)

»  Streagthen the capacyy of the Public Employment Service Offices (PESOs)
to deliver career guidance and emplovment coaching {CGEC) w its chents
» Develop and dissenusate Labor Market Information (EMI) pubbcations
{e.g., career information pamphlets, sdustey career guides, etc )
. * Maximize utilization and promotion of PhillebNet in career gudance
activities
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Commission on Higher Education (CHED)

Fromaote the Gindance Caunsching profession imciuding other courses
that are in~demand and market-rospotisive. through the mamstream and
other forms of media

Condpct Czreer Bigs tmyassive indormation dissemination
Campa / caravan:

Prumote CHED scholarship programs L prionty courses

Technical Education and Skills Development Authority (TESDA)

Promate the sdvantages of technical and vocsuens! education and
tramung TVET! and itx various training programs

Develop qualification standards for career adrvovates i obtainmg o
Rationai Certification INC)

Conduct advocagy an Trammng far Apprenticesiup Progeam

Estabhsh Career Neoks i all technical vocationad snststutmns (TVIs and
othey Gperating nnsts

tmplement a communieation plan on up-io-date and scourste
nformation on sver-supplied and ander-supplied professions

Undertake Assessment of Professions for Competitiveness including
supply and demand of cach profession

Coardinme the professional regulstory boards (PREw m providing
speakers an the current regulatory professions on the conduct of CGEC
avtivitios to aid students and jobserkers make an uformed career chooe
Monitor the implementation of Cantituing Professional Developmen? (CFL1)

Department of Science and Technology (DOST)

-

Concluct setivities in doe with the advieney campaign v

implement scholarshup programs i pronty scence and techouiogy (S&T
COUTNES

Suppart the establishment of LM] corner with dob Secarch Ruosks
provided biv the DOLE

. Ll - . . - - -

Parenit-Teacher Associations #FTAS)
Lacad goversment unity (LOUs)
Business and wdustry parters
Alutsiyn

Masy Median Entifien

Professional Organizations
Philipprine Informalion Agency (FIAL
Ravonsi Youth Camndapon (NYO)




